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1. Iean ocoenus s3p1k0BOTO Kypca «lloaroroska K MERIYHAPOAHOMY YK3aMeny
(auramiickuii s3p1K)» (ypoBens C1)

(opmupoBanne u  passutme Y CIylategeH  KOMIUICKCA — CHeLUalIbHBIX KOMIIETEHITHIA,
HPCANO/IATAIOMHKX  BIIaICHHE PA3NIMYHBIMU BHIAMH HHOS3LIYHOMN PEUCBOM JIeATeNbHOCTH, a Takike
JICKCHYCCKHM M IPaMMaTHYECKUM MaTepHanoM JUIi claum MCICLYHAPOIHOTO K3aMeHa M0 aHTJniickoMy
S3bIKY Ha yposens Cl.,

2. Komnerennun crymares, (hopmupyembie B pesyabraTe ocBoenus I3BIKOBOI0 Kypca
«[loaroroBka k MERIYHAPOAHOMY YK3aMeHy (aHrauiicKuii SI3BIK)» (yposenn C1)

CK-1 BJIAJIEET HABBIKAMU 3HaTh:

BOCIPUSATHSI U TOHUMAHUS - CHCTEMY JIMHIBUCTHUYECKHX 3HAHUI,

YCTHOH U MHCBMEHHOM peun | BKIIOYAIOMINX B ce6s 3HAHME OCHOBHBIX

Ha H3y1aeMOM MHOCTPAHHOM | ()OHETHUECKHX, JIEKCUYECKUX,

SI3BIKE TPAMMATHYECKHX, CJIOBOOOPA30BATE ILHbIX
SIBJICHUH M 3aKOHOMEPHOCTEH
(pyHKIMOHMPOBaHUS AHIITHIICKOTO 53bIKa Ha
yposHe C1

. YMeTh:

' - [IOHUMATD HA CIIyX aHIJIMACKUI ayauoTeKkeT
(B 11e10M 1 BBIGOPOUHO), OTPaKAIONIH
PasHyHBIe chepbl 00IeHUs B Mpeenax
IPOTPAMMHOr0 MaTepHaa;

- 9MTaTh aHIVIHACKUE ayTEeHTUYHbIE TEKCTEI,
TOHUMast X OCHOBHOE COACPIKAHUE,

= NPOJYUHPOBATE BRICKA3BIBAHMS 110 TEMATHKE
POrpaMMbl;

- mucarb opporpapuuecK 1 MyHKTYaLHOHHO
[IPABMJILHO B IIpejiesiax JCKCHYECKOro
MUHHUMYMA ypoBHe# C1.

Bnagers:

- JICKCHKO-rpaMMaTH4YeCKUM MaTEPUAIOM,

. OIPEIEJCHHBIM MPOrPaMMOii;

- HaBBIKAMM BOCIIPHATHA U IOHUMAHHs YCTHOMN
U [IHCbMEHHOM peUH Ha aHITHHCKOM sI3bIKE.

CK-2 CIIOCOOEH MCITI0JIb30BATh 3HarTh:
S3BIKOBBIE CPECTRA JIJIs] - 3HQUEHUE H BO3MOIKHOCTE YIOTpeOIeH s
JOCTHIKEHUS HOBBIX JIEKCHYCCKHX €IHHHII, ONPE/IEIIEHHBIX
KOMMYHHKATHUBHBIX LIeJIed B | mporpamMmoii Ha yposte C1;
KOHKPETHOH CHUTYyalun - 3HAYCHUS U3YUYCHHBIX IPAMMATHUYECKHX
YCTHOI'O ¥ THCHbMEHHOI'0 SIBJICHHH. |
O0ILEHHS HA U3YUaeMOM Ymern:
HHOCTPAHHOM sI3bIKE - BRID@KATh KOMMYHHKATHBHBIC HAMEPECHHS

(3arpoc u coobienHne uHpopMaLuH,
BBIPAKCHUE MHEHHUS) HA aHIJIHICKOM A3bIKe:

- BBIPAKaTh CBOU MBICIIH B IUCBMEHHON (opme
IIPU HAITUCAHUU ITHCEM, TIJIAHOB, BBITUCHIBAHUU
HY)XHOH UH(OPMAIUK U3 TeKcTa

Brnauers:

| - CIIOCOOHOCTBIO YIIOTPEOAATH HEOOX O IHMbIH

| AJIsL LieJied KOMMYHUKAMU MaTepua
aJICKBATHO CUTYAIlMH OOILCHHS.

L(iK-S CII0CO0EH CaMOCTOATEILHO 3HaTk:




OCYILECTBIIATE NepepadoTKy
MHOA3BIYHON HH(pOpMAIY
JUISL pelIeH st ObITOBBIX
3aj1a4

- CIIOCOOBI PACKPHITUS 3HAUEHUSI AHTJIHHCKOTO
CJIOBA, OIPEJIE/IEH S TPAMMATHUECKON (OpMBI

YMeTh:

- CHUMATB SI3bIKOBBIE TPYHOCTH, BIHSIOIIHE
Ha MOHHMMAHHUE COJAEPIKaHUs TeKCTa;

- TTOJIB30BATHCS SI3BIKOBONH M KOHTEKCTYaJILHOM
JIOTaJIKOM;

- OpPHEHTHPOBATBCA B Y4eOHONW W HaydyHOH
JluTepaType Ha aHIVIMHCKOM S3BIKE,

Brnaners:
- HaBBIKAMHU PabOTHI C OJHOA3BIYHBIMH H
JIBYSI3BIUHBIMH CIIOBAPSIMH,

3. CTpykTypa u cojiep:kaue si3bIKOBOro Kypea
«[loaroroBKa K Me:KIyHAPOAHOMY 3K3aMeHY (AHTUiiCKHIT A3bIK)» (yposenn C1)
3.1. CTpyKTypa fI3bIKOBOr0 Kypca
O6mmas TpyI0eMKOCTh Kypca cocTaniisier 72 yaca.

No HaumenoBanue DopMbl TEKYLLETO KOHTPOIIA
n/n TEeM YCBOEHHS
SI3BIKOBOTO Kypca (no neoe.sim)
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4. YueGHo-meroanueckoe obecrievenue CAMOCTOSITeTLHOM PAaGoTLI caymaTeteii,

OHeHO‘leIe cpeacrBa aJis TERYILIero KOHTPOJIfl OBJIAJCHUS ¢O

[Tporpammoii IIPETyCMOTPEHBI ClieyIom]

HTOrOBOIi aTTecTAIHH.

BLICKa3bIBAHUSI, BBITOJIHEHHUE TECTOR,
Wrtorosas arrecranms [IPOBOUTCS B (hOpME UTOTOBOTO TCCTHUPOBAHMSL.

HE BHU/IBI TEKYI1Iero KOHTPOJISA: MOHO

[Liaan CAMOCTOATENLHOH PatoThLI cayinareseii

Aep:RanueMm,

JIOTHYECKHE/ 11 AJIOTHYECKH e

[ Ne Tema Bun 3aanue Yuebunie HGCW
HeJe CaMOCTOATEIILHOH a
i paboTel |
I [Language and Skills Unit | MOArOTOBKA K 1) Bemonnure donernueckne u LT i
SaHSITHSIM JCKCUKO-IpaMMaTHyeCKue |
YIPaKHCHHUS.
2) INoarorossTe
MOHOJIOTHYECKHE BhICKasbiBanus |[1, ¢.1 1]
110 TeMme. o
2 |Practice Test | MOJATrOTOBKA K 1) Bemonuure ponernueckue u [1,c.16-17]
3aHSATHAM JIEKCUKO-rpaMMaTHYeCKHe
YIPa)KHEHHS.
2) Iloarorosbre [1,¢.26]
MOHOJIOTHYECKOE BLICKA3LIBAHNE
L 110 TeMe. |
3 |Language and Skills Unit 2 HOJArOTOBKA K 1) Bommostsnte Gpoxetnueckie u [1,¢.30]
3aHITUIM JIEKCHKO-TPaMMaTHYCCKHE
YIPaKHEHHS, |
2) [Moarorosbre [1, ¢.32-33]
MOHOJIOTHYECKOE U
AHAJIOTHYECKOE BLICKA3BIBAHUE
10 TeMe.
4 |Practice Test2 MOJITOTOBKA K 1) Bemonuute honernueckne u [1, c.40-41]
3aHSITUSIM JIEKCUKO-IpaMMaTHYECKHE
YHIPaKHEHHS.
2) [Toarorosbre
MOHOJIOTHYECKOE U [1,¢.50-51]
JAUAJIOTHYECKOE BLICKA3bIBAHHE
0 TeMe,
5 |Language and Skills Unit 3|noarotosxa 1) Bemmonuure Gponerndeckue u [1, ¢.56-57]
3aHATUAM JIEKCHKO-IPaMMATHYECKHE
YIPaKHEHHUS.
2) Iloarorossre [1,¢.59]
MOHOJIOIMYECKOE U
AUATIOTHYECKOE BBICKA3bIBAHUE
| T10 TEME.
3) loarorossTecs [1,c.54] '

KOHTPOJILHOMY TECTHPOBAHHUIO,




6 |Practice Test 3 IIOJITOTOBKA K
3aHATHIM

JICKCUKO-TpaMMaTHYeCK He
YIpaKHEeHHUS,

2) IMoarorossre
MOHOJIOTHYECKOe 1
AUAJIOTUYECKOE BLICKA3BIBAHHE
110 TeMe.

7 [Language and Skills Unit 4 IIOJITOTOBKA K
[ 3aHATHSIM

1) Bemosmute pouernuccxne u
JEKCUKO-TpaMMaTHueCKue
YIPaKHEHMS.

2) [Moarorospte
MOHOJIOTHYECKOE H
JMHATIOTHYECKOE BLICKA3BIBAHUE
10 TeMe.

1) Bemonuure ponernueckne u

[1, ¢.74-75]

[1, c.79-80]

[1, ¢.82-83]

| 8 |Practice Test 4 IOJArOTOBKA K

| 3aHSTUSIM

‘ F MOArOTOBKA K
! KOHTPOJIBHOMY
’ TECTY
|

1) Bomosnure ponernyecine
H JICKCHKO-IPaMMAaTHYCCKHE
YTPaKHCHMUS.

2) ITogrorossre

MOHOJIOIMYECKOe ’

NHAJIOTHYECKOE BLICKA3bIBAHNE

0 TeMe.

[1,¢.88-89]

[1,¢.98-99]

[1.c.64-65]

9 |Language and Skills Unit 5

1) Beinonuure gonetnueckne
1 JIEKCHKO-rpaMMaTHYecKHe
YIPaXKHEHHS,

2) Iloarorossre
MOHOJIOTHYECKOE 1
JHAJIOTHYECKOE BLICKA3BIBAHHE
110 TeMe.

[1,c.111-112]

[1,c.119-120]

10 |Practice Test 5

1) Bemonuunre Gponernueckue u
JICKCUKO-IPaMMaTHYeCKHe
YIPa)KHEHHS.

2) IMoxrorosere
MOHOJIOTHYECKOE U
JIMATOTUYCCKOE BRICKA3BIBAHHE
110 TEME.

3) Iloarorosstecs K

KOHTPOJILHOMY TCCTY.

[1, c.124-125]

[1,¢.130-131]

[1,¢.127-129]

*Homepa yuebnuvix nocobuii npueooamcsa uz nyHkma 6 « Yueéno-menodu

obecneuenuey

1eCKoe U HH(I)OPM(H(HOHHOQ

|
|



. MaTepuaJibl ajis HpoBeeHud TERVIIEro,

HTOIrOBOr0 KOHTPO.IsI 3HAHUI]

Koauuecmeo 6annos, makcumansnoe

paszoen
25 Reading
25 Writing
25 Listening N

Please check the table below for the total time given to complete the written
test at this level and score points available for each section. Please use the

accompanying audio files for sections 1-3. Answer

provided at the back of this document.

[T

o -
hour | hour

2 Listening 10 15 m“?;is

Writing

3 Listening 10

4 Reading 5

5 Reading 3

6 Reading 8

7 Reading 7

8 Writing 10

hour
35
mins

keys and transcripts are

2 2 2
hours | hours | hours
30 55
mins mins

No Bun xoutposs Konrposnupyemsre rempr Komnerennuu, kommonentsr kotor pbI:
1n/m IIPOrPAMMEI KOHTPOJIUPYIOTCS
Hrorosoe tectupoBanue Temer 1-8 CK-1, CK-2, CK-3
T Kosmuecrso nabpannsix Yposenn
bamios copmuposanuocTn
komnerenmuii CK1-CK3
75-65 BBICOKHH
50-64 CpeIHui
30-49 HU3KHI 4‘



9 ‘ Writing ' 10 ‘ I ‘

The written test is scored out of 75 points in total at all levels. Please see the
Guide to PTE General at this level for further information.

Please note: The design of the

practice tests is not identical to actual PTE
General tests.



L SECTION 1

10seconds to choose the correct option.

You will have 10 seconds to read each question and the corresponding
options. Then listen to the recording. After the recording you will have

Put a cross in the box next to the correct answer, as in the example.

Example. Whatisthisanextract from?

A [] anannouncement

B [XI anadvertisement

C [J amessage

1. What is the speaker describing?

A ] how to study
B [ researchresults

C [ improving sleep

2. What is the speaker giving?

A [ convincing evidence about benefits of employingapprentices
B [ praise for a method of helping young unemployed people

C [ advice on how to make a regular profit by hiring cheaper staff

Leave
blank



3. What is the speaker doing?
_— A [] hinting emotional intelligence can’t be taughtproperly
B [ criticising the teaching methods of some businessschools

€ O underlining the need for teaching morality inbusiness

4. What abilities made Napoleon a great leader according to the speaker?

A [ Hewasamaster planner while keeping his goals in mind.
B [J Hehadcommon sense combined withintelligence.,

C [ Hecould hold several options in mind to prevent disasters.

5. What is the speaker implying?

A [ The fashion industry is facing a lot of problems,
B [0 Departments in the fashion industry are listenedto.

C [ Government wants to support the fashion industry.

6. Why does the speaker use the expression “flirt with’?

A [ The collection uses ethnic African prints for the first time.
B [ The designs incorporate some aspects of African patterns.

C [ The style reflects narrow interpretations of African fabrics.

0 O

Leave
blank



7. What is the speaker's opinion?

A [J New models of leadership need to be considered.

B [ Casestudies only featured well-known individuals.

C [J Business schools are becoming oldfashioned.

8. What does the man think about leadership skills?

A [ notagedependant
B [ learntatan earlyage

C [ always obvious

9. What is the speaker doing?

A [] describing the workings of the brain
B [ giving advice on problem solving techniques

C [J persuading students to read differently

10. Who are the speakers?

A [ teachertrainers
B[] university students

C [ business colleagues

(10 marks)

Leave
blank



SECTION 2 J l;ff

You will hear a recording about design education. Listen to the whole

recording once. Then you will hear the recording again with pauses for
you to write down what you hear.

Make sure you spell the words correctly.

DD DL

11,
e e S URESRO £ 1 L S PN
= oo
SN SR L L e i
|
P e A i
2 i ]

(10 marks)



SECTION 3 leave

£ blank

Youwillhearabroadcast about CharlesWorth. Fi rst, readthenotesbelow,
thenlistenand complete the noteswithinformation from the broadcast.
You will hear the recording twice.

Example. Worthstartedhisprofessionallifein_ drapery shops.

@ His wife workedas a_

13] customers liked the styleof hiswife’s,

14] His partners considered dressmakingas,

15/ He was the firsttoputon,

16] He turned dressmakinginto,_



- SECTION 3 CONTINUED

Youwillhearan interview. First, read the notes below thenlistenand

complete the notes with information from the interview. You will hear the
recording twice.

17] Tom has practical experience and has studied the, of business as well
(
18] Tom spends a fixed amountannuallyon__ |
@ Tom says change comes from the person wanting to change.
i?_@ You can find more of Tom’s advice on leadershipinhis__ .
21] The advice given here is to pass problemstoa, .. level.
(10 marks)

lLeave
blank

That is the end of the listening section of the test. Now go on to the other sections of the test.



SECTION 4

Read each text and put a cross (X) by the missing word or
phrase, as in the example.

Example.

The value of older books is determined by many of the same criteria as modern books —
condition, content, and edition. Many people think that just because a book is old, it is
valuable, buta book has no collectible value by

aunat

A [XI agealone

B [] normalstandards

C [ today’s collectors

22.. [

We are seeking to appoint a qualified and experienced lecturer to course lead the
Diplomain Photography. The successful candidate will be forward thinking with
_________________________________ .and a desireto inspire learners wishing to pursue a career within
the creative arts sector. Experience of course leading is desirable.

A [0 anextensive fine arts background
B [ professional photographic expertise

C [0 proven leadership skills in education

Leave
blank



23.

24,

25,

Assume that your references will be followed up, so don't. . . . . Don'tfeel
anxious about what referees will| say aboutyour potential - employers are interested
infacts, rather than how you will performin the future. References are information
on how you have been in the past.

Leave
blank

A [ counton the take up
B [ useallyourreferees

C O trytofakeit

When Greenery, the ethical clothing website, sashayed on to the stock market |ast
year, it was going to turn the industry on its head with the promise of guilt-free
fashion. But the company's ambition to become a BUERI, i) came to
an abrupt end lastweek.

A [ online fashion empire
B [J national chain of stores

C [0 market of the future

| enjoyed reading your excellent article. | was interested in your reference to the
expectation of perfection. aren’t characteristics of effective leaders. On the

in confidence in business leadership you've written about.

contrary, the antics of the people who hold them have contributed significantly to the crisis

|
|

A [ ability to accept failures
B [0 delusions of infallibility

C [ holding on to successes



26.

“We few, we happy few, we band of brothe

But is this goose-pimple-inducingspeech a
Many might smirk at the suggestion.

rs; for he toda

y that sheds his blood with

me, shall be my brother...” says Sha kespeare's Henry V, inspiring his men into battle.

for motivating your staff?

1

|
|

A [ theoretical option
B [ validinteraction

C [0 plausible basis

(5 marks)

Leave
blank



SECTION 5 &

Read the passage and complete the sentences or answer
the questions below. Put a cross (X) in the box next to the
correct answer, as in the example.

The cult of leadership

Inthe modern corporation we have seen the creation of a narcissistic cadre of senior executives who knew no !
right but their own perception and brooked no criticism of or check on their ambition. How did we come tothis?
The answer lies in the increasing focus on leadershipin organisations as the 20th century progressed. With that
camea perception thatleadershipis somehowa bigger and betterversion of ma nagement; something strategic

and somehow more critical than just managing people. Attending a leadership programme has far more kudos
than attending one on management.

Yet leadership is not management. Fight your way through all the nonsense and one thing comes through: power
is not the issue. The issue is how those with power exercise it and what we as citizens perceive as the outcomes of
the use of that power, Those of us who believe that the creation of wealth and the use of it to better humanity in a

sustainable way should be the foundation on which the exercise of power should be built are looking for leadership [
we can trust.

With this lies a need to move away from the model of leadership which calls for a leader who is infallible. There is
too much uncertainty for perfection to have a chance. It is now time to accept imperfection; to expect less of one
person and more of a team; in other words to reposition the leadership model in the realities of the new world.

Tojudge those of whom we have expectations, we must understand and appreciate the difference betweenvalues |
and value. Values define us as individuals. They shape our actions and reactions. They drive our view of the world
and the solutions we choose to deal with the problems we face. Value and its creation is the bulwark of a
free-market economy,

If the crash of 2008 has taught us anything, it is not that the market systemis wrong. It has reminded us that
unregulated and unconstrained markets are more likely to be distorted and ultimately become destructive. But
the market is our only hope of surviving and thriving, so value creation has to sit alongside values adherence to
create real and sustainable value. For that we have to look to leaders.

Example. The title suggests that leaders

A [ were effective managers.
B [ requiredspecialtraining.

@ became too powerful.

Leave
blank



27. According to the writer, the perceived importance of leadership is evident

A [ because managers became more tactical.
B [ through the prestige attached to the label.

C [ inthatthere were improved training courses.

28. According to the writer, leadership isabout

A [ using power positively.
B [ struggling through stupidity.

C [ building on people’s trust.

29. A modern model of leadership acceptsthat

A [J the modern world is a very different place,
B [ ateam inevitably makes fewer mistakes.

C [ oneindividual doesn’t have all the answers.

30. Which one of the following best describes the difference between value and values?

A [ Vvaluesare part of our personality and value is the market price.
B [] Valuesare howwe are judged and value determines wealth.

C [ Valuesarepersonal principles and value is monetary worth.

31. The writer’s conclusion is

A [ free markets always have a negative effect.
B [] leaders need to balance value and values.

C [ we need sustainable freemarkets.

(5 marks)

Leave
blank



SECTION 6

Read the newspaper article below and answer the guestions.

]
Inour'wearit once, throw it away' society, buying haute couture might be seen by the super-rich as an investment, !
akin with buying great art. It remains completely unaccountable to cost, butits ta rgetaudience hardly needs to reach '
for the pricetag. '

Superior fabrics, dyes and trimmings go hand-in-hand with exquisite workmanship to realise a designer's dream. A
whole team of people will work on one garment, cutting, sewing and hand stitching details. Haute couture's offering
of distinction in design and technique remains a compelling force, one even more potent whenin many areas of the
industry, quality has atrophied.

The notoriety and prestige of haute couture fashion is actually part of a carefully executed business strategy. They
have the unique ability to generate tremendous publicity for a design house - and that almost always leads to higher
sales in the designer's ready-to-wear collections, which can often include simplified, more affordable versions of |
couture pieces. The more outrageous the piece, the more likely the front page newspaper splash. The luxury kudos

also filters down to their cheaper products like cosmetics or perfume, which are then sold to the masses, bringing in
enormous piles of lovely cash.

Example. Why don’t customers of haute couture ‘reach for the price tag’?
They’re super-rich.

33. Why do design houses deliberately foster notoriety and prestige?

34. What aspect of haute couture fashion generates publicity?

| Leave
blank



= SECTION 6 CONTINUED

Read the article below and answer the questions.

| Amajorresearch report on what we call ‘everydayinnovation’ -how organisations can supporttheiremployeesto
be more innovative - has just been published.The bookshelves groan under the weight of management literature |
on leading and managing organisations, books that purport to condense insights on leadership from the most
successful businesses, but which sometimes amount to little more than collections of anecdotes. We'd be the first
to acknowledge that talking about ‘harnessing the creativity of employees’ can sound a little nauseating and induce
| scepticismin some quarters. The day-to-day of operations, just keeping things going and getting things done,
often need to take precedence over abstract-sounding concepts like ‘flat organisations’ and ‘employee
empowerment’ And the factis thatinnovationincrea singlyrepresentsthe bottom-line, and howto structure |
and lead organisations to maximise innovation is real business. |

L |

Example. What do the large number of management books claim?
to condense insights on leadership

36. Why does the writer find many management books disappointing?

37. What example is given of jargon which arouses negative reactions?

|
‘ 1
|

38. What aspect of leadership usually overrides business theory?

39. What should leaders concentrate their efforts on?

Leave
blank

(8 marks)



SECTION 7

Read the article and complete the notes. Write no more than
three words in each gap from the article.

N

 —

B

Inarecently conducted qualitative research in the south east of England, the aim was to examine the nature of young
people’s relationship with money. One of the most powerful findings of this study was that many participants stated
explicitly that if they had possessed the skills necessary to manage their personal finances earlier in life, it would have
encouraged them to aspire to greater educationalgoals.

Building a financially capable population is therefore an issue of considerable importance for economies across the
world. For example, research in an Australian context was undertaken that produced some striking findings. The
researchers conducted a 20-point financial literacy test with 5,000 16-65 year olds, and modelled the effects ofa modest
improvement amongst those whose scores were in the bottom 10% overa ten-year period. It estimated that onaverage,
annualincomes for this group increased by AUS$3,204, and the likelihood of unemployment would be reduced by 0.16
percentage points. Anumber of significant but unquantifiable benefits have also been identified, such as the increases in
productivity which would come from reducing workers’ stress about their financial circumstances,

Despite the prospective benefits of improving standards of financial capability, however, we have found that there are
certainshortcomingsin the provision of appropriate educational programmes for young people in a British context, from
which important policy lessons can potentially be learned. The research carried out in the southeast revealed that none
ofthe participantsinterviewed had received specifictraining on personal money management. Rather, their experiences
of learning about money in school had primarily been channelled through a business lens. Some also directly associated
financial capability with mathematics, suggesting for instance that “| was bad at maths so | am bad with money”, All
those spoken to expressed a desire to learn about personal money managementinamore comprehensive and exclusive
way. Care needs to be taken to ensure that personal money management in particular is treated as a topic in its own
right, rather than subsumed in wider frameworks such as business education or practical mathematics,

]

|

Leave
blank



Example. UK research demonstrated that higher financial capability equals higher

(7 marks)
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SECTION 8 Leave

blank

Use theinformation in Section 7 to help you write
your answer.

47/. As a response to the web article on educating people on financial matters, write a reply for
a blog. Write about 120 -150 words and include the following:

+ how you have learnt to manage money
- how you would improve education on money matters

+ ideas about what you would include in a money management course

You may refer to ideas from the article, but write in your own words.

Write your answer here. Do not write outside the box.

|
|
|
|

(10 marks)




SECTION 9 T tEave

Choose one of the topics below and write your answer
in 200 - 250words.

o

48. A) You see the following statistics showing what consumers think about ethical fashion.
Write an article for your college website to explain ethical buying and encourage
students to think about these issues when buyingclothes.

| Criteria for fashion to be ‘ethical’ % saying ‘very important’ T
| No sweat shops/child labour 70% |
i Fair price to producers 55% ‘

No damage to environment 45% r'
L |
Or

48. B) The following is quoted in an online political discussion. Write a contribution to the
discussion giving your views on the quotation in terms of your own country.

. “Galbraith said that all of the great leaders have had one characteristic in common: it was ‘
the willingness to confront unequivocally the major anxiety of their people in their time.
| This, and not much else, is the essence of leadership.”




Write your answer here. Do not write outside the box.

J
i

(10 marks)
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ANSWER KEY

—

Section 1

Example: B
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Section 2

1l.

The seismic shift many say is coming /- from a product-oriented world economy /
toaservice-led globalone /- will require multi-disciplined flexibility. / Many argue
that / those with some form of design education / have a significant edge as leaders
of businesses. / If collaboration and teamwork /are the new core competencies /
of the work space, /design education fits that bill.

Section 3

Example: drapery

1Z.
13,
14.
15
16.

model

dresses

low class
fashion shows

an art




Section 3Continued

N

' Example: trainer

‘ 12
| 18.
18,
20.
e i

theories/theory |
personal development

inside ‘
book !

lower |
|
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. Section 4 |

Example: A
22,
|23,
|24,
| 25.
26.

B
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Section 5
J Example: C
27:
- 28.
2.
30.
31.

B
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.~ Example: They're super-rich.
| Ak
33
34.
35,

Section 6

quality
It generates tremendous publicity.
outrageous pieces/clothes

luxury/luxury kudos

e




Section 6 Continued

Example: to condense insights on leadership
36. Theyare justcollections of anecdotes.

37. harnessing the creativity of employees

38. day-to-day operations/keeping things going

39. innovation

Section 7

Example: educational goals
40. economies

41. financial literacy

42. (annual) incomes

43. unquantifiable

44. business

45. mathematics

46. topic

Section 8
47. Sample answer:

| was interested in your article about educating young people in managing money. | don’t
recall any lessons in school about personal money management so | guess I've had to
learn it through experience.

| agree that it would be a good idea to have a dedicated subject on the curriculum. The
evidence in the two studies mentioned suggests that improving levels of financial capability
can generate substantial benefits for both individuals and also, crucially, the state.

Now, with the availability of credit cards, online banking and suchlike, young people
would certainly benefit not only fromlessons in personal money management, but also
from being given some lessons in finance to understand how the tax system works,
interest rates and so on.

| feel strongly that pupils should also consider whether material possessions really make
them happy. In this materialistic world we need to value things that really matter. (149 words)

Leave
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Section 9

48 A. Sample answer:

In a recent survey, what consumers believe the most significant factor for an item to be
considered ‘ethical’ is that no sweatshops or child labour were involved in the production,
with 70% of consumers saying this was very important. ‘A fair price paid to the producer’
and ‘no environmental damage caused’ were the second and third most important
factors respectively.

make a suggestion. When you buy something new to wear, ask questions like “Where
was it made?” or “What was the maker paid?”. If the sales staff don’t know the answers,
write to the producers. Even asking these questions will have animpact on the
companies producing cheap clothes. Be brave. Take action. (247 words)

48 B. Sample answer:

The follow-on from Galbraith’s belief that great leaders deal with the major anxieties

of people is that such leaders need to be in touch with people, not isolated from the
population or surrounded by flattery. By addressing people’s anxieties, a leader shows
that he or she is in touch with ordinary people and this applies to leaders of countries or
leaders in business.

Inmy own country | feel that people are worried about the most basic things: their
homes, their families, jobs and what is going to happen when they get old. Some do
worry about the biggerissues like global warming and solutions to world disputes, but
mainly they focus on themselves and their families. If leaders can get the basics right
then they should be considered as great leaders. (203 words)

Leave
blank



TRANSCRIPTS

This is the Pearson Test of English General Level 4. This test takes 2 hours and 30 minutes.

Section 1

Youwill have 10 seconds to read each question and the corresponding options. Then
listen to the recording. After the recording you will have 10 seconds to choose the
correct option. Put a cross in the box next to the correct answer, as in the example.

Example: Listen to the man speaking. What is this an extract from?
M: Be one of the few, the proud, the Marines.
The correct answer is B

L. Listen to the man speaking. What is he describing?

An hour's nap in the afternoon can boost a person's brain power and improve their
memory, according to a study showing that short periods of sleep during the day
can make it easier to function mentally.

2. Listen to the newsreader. What is the speakergiving?

F:  GVlastweekannounced work placementsfor 3,000 youngsters. It has calculated
anannual net profit of more than £1,300 per apprentice when compared to
non-apprentice recruitment for the same positions. In addition, it has found
that its apprentices generate a rate of productivity that is 7.5% higher than
non-apprentices.

3. Listen to the woman speaking. What is she doing?

F:Is emotional intelligence, with its fuzzy concepts and hard-to-measure outcomes,
something that can be taught? Plenty of business schools claim they are already
doing this, through modules on ethics and corporate social responsibility, but | need
to emphasise it is not a question of knowledge, but of consistently practising new
habits until your neural pathways change.

4. Listen to the man speaking. What abilities made Napoleon a great leader according
to the speaker?

M: Napoleon would deal with three or four possibilities at the same time and endeavour
to conjure up every eventuality - preferably the worst. This foresight generally
enabled him to be ready for any setback. Perhaps the most astonishing
characteristic of his intellect was the combination of idealism and realism
which enabled him to face the most exalted visions at the same time as the
most insignificant realities.

Leave
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5. Listen to the woman speaking. What is sheimplying?

F: We have made contact with industry representatives to ga uge the issues affecting

the differentelements of the fashion industry and to ascertain what the sector wants
from government.

6. Listen to the woman speaking. Why does she use the expression ‘flirt with’?

F: Our new collection is called patterns and prints. This is a fusion of western and
ethnic fabrics to create shirts that are accessible and stylish. Our past collections
have focused more on western fa brics, but we decided to flirt with African fa brics
in creating this collection, so it has the western simplicity with an ethnic fringe.

/. Listen to the man speaking. What is his opinion?

M: Business schools have traditionally concentrated on the “heroic” model of
leadership, using case studies featuring high-profile, individualist leaders. We need
to have a whole new debate about leadership. | hope business schools will start to
open themselves up more to newapproaches.

8. Listen to the conversation. What does the man think about leadership skills?
M: So a new headteacher. Good appointment then. You must be pleased.

F: Hope so, though she’s pretty young.
M: They've either got it or they haven't.

9. Listen to the woman speaking. What is she doing?

F: Feedyour brain with different experiences. Go on a journey you wouldn’t usually
make; read an article from a different subject discipline or a magazine you wouldn’t
usually read; undertake an activity that you feel isn’t ‘you’. When the brain is working
hard on a problem, it can be very good at drawing parallels in an apparently
unconnected experience.

10. Listen to the conversation. Who are thespeakers?

M: I thought I'd written a really good assignment this time. | did so much reading for it.
My tutor’s feedback was ‘not enough argument.” I'm not sure what he means.

F:Ifit'sany help | try arguing with myself. | draw up a list of reasons supporting
my conclusion and those that undermineit. Then I mull it all over to see whether
they’re convincing.
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Section 2

. 11. You will hear a recording about design education. Listen to the whole recording

once. Then you will hear the recording again with pauses for you to write down what
you hear. Make sure you spell the words correctly.

M: The seismic shift many say is coming/-froma product-oriented world economy /to

aservice-led global one /- will require multi-disciplined flexibility. / Ma ny argue that
/ those with some form of design education / have a significant edge as leaders of
businesses. /If collaboration and teamwork /are the new core competencies / of the
work space, / design education fits that bill.

Section 3

.' 12. - 16. You will hear a broadcast about Charles Worth. First, read the notes below,

then listen and complete the notes with information from the broadcast. You
will hear the recording twice.

Charles Worth, widely considered the father of Ha ute Couture, was an
English-born fashion designer of the 19th century. He worked at several
prosperous London drapery shops before moving to Paris in 1 846, where he
was hired by two well-known Parisian dra pers. While working in their shop, he
married one of the firm's models, who would model shawls and bonnets for
prospective customers. Worth made his wife’s dresses and customers started to
ask for copies.

Worth, by now a junior partner in the firm, urged his partnerstoexpandinto
dressmaking, but they hesitated to risk their reputation in a business as
low-class as dressmaking. Worth found a wealthy backer and opened a
dressmaking establishmentin 1858. Worth was soon patronized by the French
royalty, and after that by many titled, rich, and otherwise notable women who all
became Worth devotees.

Worth gave his customers luxurious materials and meticulous fit. Rather thanlet
the customer dictate the design, as had previously been dressmaking practice,
four times a year he displayed model dresses at fashion shows. His patronesses
would pick a model, which would then be sewn in fabrics of their choice and
tailored to their figure. He completely revolutionized the business of dressmaking
and he was the first of the couturiers, so dressmaking became considered an art,
rather than the work of mereartisans.

Now listen again
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' Section 3 Continued

' 17. = 21. You will hear an interview. First, read the notes below then listen and complete the
notes with information from the interview. You will hear the recording twice.

| F: Could you describe what you do and how you earn your living Tom?
M: WellI've been a trainer for over 35 years and I'm really hooked into developing
leadership skills especially in today’s challenging times.
F: How did you become an expert on allthis?
M: I've worked my way up right from the lowliest selling job. I've read hundreds of

academic business books about the theory of how companies work and each year

I invest 10% of my income on personal development. As an executive, manager and
business owner, | have managed employees in companies that range in sales from

10 million to over 1 billion dollars a year.

| F: What can you do for a manager who wants you to change things for them?

' M: I say I can’t do anything. If you want to motivate your staff you have to look in
' the mirror. That’s where the change has to come from, inside. Having said that, |
can give proven techniques.

| F: What are some of your best tips for being a good leader?

| M: Buy my book. No really, there are too many to list here. Maybe top of the list

: would be drive decision-making further down the ladder. Let people atalower

: level, those close to the issues and problems, make the decisions about what to do
' and how to solve them.

' Now listen again
L _ —— }

lhat is the end of the listening section of the test. Now go on to the other sections of the test.
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7. MatepuaibHO-TeXHUYECKOe 0 eceyeH e

KommnekT yueGnoit Mebenmn: naprel, CTOJI MPEnoaBaTebCKuid, CTYJIbSI.
MynsTiMenuitHas cucrema: mpoeKTop, HHTEPAKTHBHAS nocka/skpas, [TK uin HoyTOyk.
[lepconanbhbie kKommbroTeps! ¢ HocTynom K cetu Matepuer u DUOC T1TY.



Hacrosmas nporpamMMa cocTaBiieHa B COOTBETCTBHH C npuxasom MunoGpuayku Poccun ot 29 asrycra

2013 r. Ne 1008 «OG yrBepsKmeHMM TIOPSIKA OPraHM3alMH 1 OCYIIECTBJIEHHs 00pa3oBaTeIbHOMN
ACATENBHOCTH 1O JIONOTHUTEIIBHBIM 001100 pa3oBaTebHbIM MPOrPAMMAaN

IIporpammy cocrauia Pasymosa M.B., crapumit npenojasares kadenpsl «MHOCTpaHHBIE A3BIKK 1
METO/IMKA [PEnoJaBaHus HHOCTPAHHBIX S3bIKOBY

Hacrosimas mporpamma He Moker ObITh BOCHDOH3BEAEHA HH B KAKOl dopme  Ge3
NPCABAPUTENLHOI0 IMHCHMEHHOI0 PA3PeIleHHsI ABTOPA-Pa3padoTUHKa POrPaMMbI.

[Tporpamma onoGpeHa Ha 3aceianun Kadeapsl «VIHOCTpaHHbIE S3BIKM M METOJMKA IPENOJaBaHUs
MHOCTPAHHBIX S3BIKOB)

]

.
[Iporokon Ne - 0T« 2/ » Qb uemc 2018 roxa
3aB. xadenpoit «HOCTpaHHBIE S3BIKK v

H METOJMKA IIPENOJaBaHUsI HHOCTPAHHBIX SI3LIKOBY @ K Anémmna E.1O.

HauanbHiK OTAeNa SA3bIKOBOM MOrOTOBKH H MEX/YHAPOIHOTO TECTHPQBATHS /
=,/ Pasypaena T.A.
.x'.
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Caenenus o AOIOJTHEHHAX H H3MEHEHUNX, BHCCEHHBIX B nporpammy

Hata BHeceHHBIE JIONOMHEHUS H U3MEHEHHS! [Toamuce
BHECCHH A PYKOBOOHTCIIA
U3MEHEH M/

JOMOJHEHUH




